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faculty, staff, students and friends of the University in identifying and evaluating 
presidential candidates. The BOT will establish guidelines and procedures for a 
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(f) maintain University operations and activities in compliance with 
applicable federal, state and local governmental unit and agency laws 
and regulations; 

(g) prepare and maintain 
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(A) The Board will from time-to-time (Bylaw No. 11) conduct a 
Comprehensive Evaluation, which may be facilitated by an 
external consultant hired by the Board for that purpose.  

(B) 
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(e) Compensation: The President’s compensation is set by the Board of 
Trustees through its written contract with the President, the term of 
which may be up to five (5) years as set forth in Section 24-19-
104(1.5)(a)(I), C.R.S. The Board may, in its discretion, offer a 
compensation increase to the President mid-term of that contract in 
response to any Annual or Comprehensive Evaluation cycle. Prior to 
offering a mid-
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contractual nature; 

(5) provide formal and informal training for faculty, staff and students 
regarding legal issues affecting the University and higher education in 
general; 

(6) manage all administrative and court proceedings involving the University; 

(7) perform such other duties as directed by the BOT and/or requested by the 
president. 

 
1-1-205 Internal Auditor. 
 
The Internal Auditor shall be the principal coordinator of the University's auditing 
activities. They shall be responsible for monitoring internal control 
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Part 5 – Curriculum 

 
2-3-501 Course Outline. 
 
For the mutual benefit and protection of students and faculty, every faculty member is 
obligated to 
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severity  
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the replacement removed from the list. 

 

(B) Within  the  categories  in (I)(A)(i) above, faculty  identified  to  be 
reduced  first shall be those in category (I)(B)(i) below, followed by 
those in (I)(B)(ii) below, and so on.  

(i)  Faculty with  a bachelor's  degree.  

(ii)   Faculty with  a bachelor's  degree  and appropriate  certification.  

(iii)  Faculty with  a master's  degree.  

(iv)  Faculty with  a master's  degree  and appropriate  certification,  
or  with two or more appropriate master's degrees, or with a 
specialist degree.  

(v)   Faculty with  a doctorate  or  other  appropriate  terminal  
degree.  

(C) Within the categories in (I)(A) through (I)(B) above, faculty identified 
to be reduced  first  shall  be those  in category  (I)(C)(i) below,  
followed  by those  in (I)(C)(ii) below, and so one.  

(i)    Faculty with  the  rank  of instructor.  

(ii)   Faculty with  the  rank  of  assistant  professor.  

(iii)  Faculty with  the  rank  of  associate 
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program area . The JRC is responsible for verify ing that  the  
departmental/divisional  submission  is in conformance  with criteria 
(I)(A) through (I)(E) above. Once the list of faculty ranked by the 
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2-3-1301(5)(e)  Services,
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appropriate, alternate, or equivalent vacant positions within the 
University or within other University approved retirement options.  

(B) 
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advised of their current address.  

(V) Recall of  Reduced Faculty to  Equivalent  Positions:  

(A) If during  the  recall  period  an affected  program  
department/division/school is authorized to fill a vacancy, the 
position shall be offered first to those faculty members on a 
reduction list who were reduced from that department and who 
are qualified, as determined by the President after consultation 
with  the dean and the appropriate chair/division director . Among 
those who are qualified, offers of a recall shall be made in the 
reverse order of reduction.  

(B) If during the recall period a position is created which is equivalent, 
as determined by the President, after consultation with the dean 
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reduction restored at the time of recall.  

(G) Any reduced  faculty  member  who  is recalled  shall  be eligible  to  
receive the same salary which was received at the time of 
reduction as adjusted for any c hanges in salary and benefits that 
would have been received had reduction not occurred.  

(H) Reduced faculty  who  refuse  an offer  of  recall  to  a full -time  position  
shall  be removed from the reduction list and the University shall 
have no further obligation to them.  

(I) If during the recall period an administrator holding tenure in an 
affected program area and whose position was reduced, declares 
an intention to return to teaching in the affected program area, 
the administrator's name will be placed on  the reduction list and 
the administrator will assume relative standing on the list as 
determined by the procedure in 2 -3- 1301(5)(d), Identification  and 
Notice  of  Faculty Whose Contractual  Rights are to be Reduced or 
Terminated.  

(VI) Re-employment  of Reduced Faculty: 

(000912 0 612 792 re

W* n

BT

/F1 12 Tf

1 0 0 1 345.4 673.7 Tm

0 g

0 G

[(h)-10(a)14(n

BT
13> BDC q

0.00000912 0 612 792 re

W* n

BT

/F1 12 Tf

1 0 0 1 154.83 420.88 Tm

0 g

0-11(p)9(r)-8(oc)-2(ed)28(u)-10(r)-8(e)19( )-10(in)13( )-10(2)] TJ

ET
0 1 5re

W*r)-8(e)19( )-10(in)13( )-10(213( )-14J

ET
0 1 5re

W*r)-8(eq

047n3Tm
2 re

W* n

BT

/F1 12 Tf

1 0 0 1 154.83 420.88 Tm

0 g

0-11(p)9(1( )-i(a)-6
0 G

[(em)-8(p)9(loy)7(m)-6(en)-12(t)] TJ

ET

Q

q

0.00000912 0 612 792 re

W*9n

BT)19( )-10(in)13( )-10(213( )-14J

ET
0 1 5re

W*r)-8(eq

047n3Tm
2 re

W* n

BT

/F1 12 Tf

1 252n

BT)19( )-10(in)13( )-10(10(istr)1213( )-14J

ET
0 1 5re

W*r)-8(eq

047n3Tm
2 re

W* n

BT

/F1 12 Tf

1 271n

BT)19( )-10(in)13( )-10(213( )-14J

ET
0 1 5re

W*r)-8(eq

047n3Tm
2 re

W* n

BT

/F1 12 Tf

1 2* n

BT)19( )-10(in)13( )-10()-10(c)a6(m)-6(e( )-10hg

0 G

[(r)-8(ef)25(u)-10(se)] TJ

ET

Q

q

0.00000912 0 612 792 re

W* n

BT)19( )-10(in)13( )-10(309.38 443.4 Tm

0 g

0 G

[( )] TJ

ET

Q

q

0.00000912 0 612 792 re

W* n8 154.83 420.88 Tm

0 g

0)-10(tor9.7 o )-11(te)18(F)16(a)-6(c)18(u)10(lty)27(:)] TJ

ET

Q

q

0.00000912 0 612 792 re

W*9n

BT)19( )-10(in)13( )-10(309.38 443.4 Tm

0 g

0 G

[( )] TJ

ET

Q

q

0.00000912 0 612 792 re

W62n

BT)19( )-10(in)13( )-10((y)4( )-10(t)20(h)7ld)12(in)-7(7 Tm

0 g

0 G

 -0.036 Tc[(is)] TJ

ET

Q

q

0.00000912 0 612 792 re

425.9
BT)19( )-10(in)13( )-10(309.38 443.4 Tm

0 g

0 G

[( )] TJ

ET

Q

q

0.00000912 0 612 792 re

428n

BT)19( )-10(in)13( )-10(10(i)-8(la)1hg

0 G

[(r)-8(ef)25(u)-10(se)] TJ

ET

Q

q

0.00000912 0 612 792 re

461n

BT)19( )-10(in)13( )-10(309.38 443.4 Tm

0 g

0 G

[( )] TJ

ET

Q

q

0.00000912 0 612 792 re

464n

BT)19( )-10(in)13( )-10((r)-81(te)1sul )-7(a)- g

0 G

[(eli)5(g)6(ib)12(le)] TJ

ET

Q

q

0.00000912 0 612 792 re

W*

/FT in 309.38 443.4 Tm

0 g

0 G

[( )] TJ

ET

Q

q

0.00000912 0 612 792 re

5

/F
BT in 72.83 5-12(ef) Tm

0 g

0 G

 0.014 Tc[(to)] TJ

ET

Q

q

0.00000912 0 612 792 re

W*8n

B 673.7 Tm

0 g

0 G

[(h)-10(a)14(n

BT
13> BDC q

0.00000912 0 612 792 re

W* n

BT

/F1 12 Tf

1 0 0 04n

B1 12 Tf

1 0 0 1 224.6 635.2 Tm

0 g

0 st)-2(a)6( )-10(a)14(nm)-8(p)9(loy)7(m)-6(en)-12(t)] TJ

ET

Q

q

0.00000912 0 612 792 re

W*9n60 04n

B1 12 Tf

1 0 0 1213( )-14J

ET
0 1 5re

W*req

047n3Tm
2 re

W* n

BT

/F1 12 Tf

1 252n60 04n

B1 12 Tf

1 0 0 1strator

 Any 

a

 



 
�8�Q�L�Y�H�U�V�L�W�\���R�I���1�R�U�W�K�H�U�Q���&�R�O�R�U�D�G�R ����  �%�R�D�U�G���3�R�O�L�F�\���0�D�Q�X�D�O 
 

the names of faculty requesting a review by a Panel.  

(C) The chair of the Faculty Senate shall have twenty -one (21) calendar 
days after  receipt  of  a request  to appoint  and convene  a Panel and 
submit  to the panel the faculty request for review.  

(D) The Panel shall consist of five faculty members chosen at random 
from all eligible  members  of the  Faculty Grievance Committee . 
Eligible members  of the  Faculty Grievance  Committee  are any 
present or past  members of that committee who are not 
associated with any department/division identified for 
discontinuance or reduction in the Reduction in Force Plan and 
who were not members of the JRC. Eligible members of the Faculty 
Grievance Committee may decline appointment only for good 
cause stated in writing to the chair of the Faculty Senate.  

(E) As soon as practical after appointment, the Panel shall give notice 
of hearing . All proceedings  shall be informal  and conducted  with  
dispatch.  The panel  shall  keep a complete  record  of  its proceedings  
and all data  or documents gathered or presented to it . The 
President or any faculty member requesting review may challenge 
any member of the panel for bias prior to the date of the hearing . 
Judgement on the challenge by the chair of the Faculty Senate shall 
be final.  

(F) The cost of the  hearing  shall  be borne  by the  University  but  not  the  
cost of transcription for any appeal.  

(G) The burden  of proof  rests  upon the President  with  regard  to 
establishing that the basis for the Reduction in Force was in 
accordance with the procedure  contained  herein . All documents  
which  were  relied  upon  by the President in making their decision 
will be made available to the affected faculty members for 
inspection and/or photo copying . The photo copying will be at the 
requestor's expense.  

(H) The faculty  member  may present  evidence in their  defense.  

(I)  The hearing before a Faculty Review shall be held in accordance 
with constitutional due process principles . Faculty members are 
entitled to the active  participation  of  legal counsel  of  their  own  
choosing  and at their  own expense . Either the President or the 
affected faculty 



 








